
Glasgow Learning, Skills and Employability Forum

Background
This forum was established as a way to help tackle the unemployment issue for those with convictions. This is a huge barrier for those with convictions as gaining employment can help tackle offending behaviour. HM Government’s ‘Reducing Reoffending through Skills and Employment’ said “the whole community has an interest in tackling offender’s skill and job needs. If they can secure stable jobs they are less likely to reoffend.” (pg. 9). The same report suggests that providing opportunity for individuals with convictions to gain qualifications and skills could help achieve employment on release, effective reintegration into society and reduce reoffending. Employability is a key theme in Community Justice Glasgow’s Community Justice Outcomes Improvement Plan. 
Remit of group

To improve learning, employability and skills outcomes for those with convictions in Glasgow.  The aim of this group is to create a work plan, task and co-ordinate group.  The group will allocate work to subgroups and identify membership. The Membership of the group requires management/decision making level representatives from the following organisations:
· Community Justice Glasgow 
· Development and Regeneration Services/Glasgow Works
· Criminal Justice Social Work
· Scottish Prison Service – National
· JobCentre Plus
· Glasgow Life
· Community Safety Glasgow
· Jobs and Business Glasgow
· 3rd sector representative
· Scottish Government


The Groups Specific/Partnership Work


1. Community - Develop co-ordinated pathways for employability, learning and skills for community based individuals with convictions aged 18+.  The pathways should ensure best fit with:

· Glasgow Adult Literacies Strategy.
· Department of Work and Pension (DWP) Work Programme.
· Community Payback Order unpaid work, other activity and other relevant requirements.


2. Prisons- Develop co-ordinated pathways for employability, learning and skills for those serving sentences of less than 4 years, aged 18+.  The pathways should ensure:

· Employability, learning and skills form an integral part of a consistent throughcare support offer for Glasgow prisoners.
· The impact of prison based employability and learning is maximised.
· Service users are empowered to access mainstream support available in the community.
· Best fit with the DWP Work Programme.



3. Into work

· Identify what job placements and other ‘into work’ opportunities are available individuals with convictions in the community and those leaving prison. 
· Identify how support services for this group communicate and use these placements. 
· Develop co-ordinated pathways to access these placements and opportunities for this group.


4. Employer Engagement and Input

· Ensure employer considerations are built in to development of the pathways and support knowledge and understanding of issues around employing those with convictions for employers.
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Contact us -     
Telephone: 0141 287 0916                                                                                                                    
E-Mail: CommunityJustice@glasgow.gov.uk                                     
Twitter: @CJusticeGlasgow                                                                                                           
Address: CSG Eastgate
                727 London Road
                Glasgow                                                                                                                      
                G40 3AQ
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